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The alternative diva new year message – dump goals!

I am one of those ‘impatient to be moving on people’ that is stripping the house of all things 
sparkly and festive on News Year’s Day or before. I have done Christmas, I have over-indulged, 
spent too much money, sat around for too long, depleted my family energy bank and developed 
square eyes and to be honest, I just want to get moving and start the next chapter!

This year has been particularly challenging as I dislocated my shoulder in a bad fall on 9th 
December and have been strapped up and in and out of hospital ever since. I have directed all 
festive activities from my sofa and am well and truly fed up! But back to my 2014 message…

I believe that we own nothing in this life but our story. Property comes and goes, so does 
business, people, money and possessions but our story is ours for keeps and we are 100% 
responsible for whether it becomes a best seller or not.

I refuse to get sucked in to the New Year Resolution hype as being goal driven and having a life 
plan is fundamental for me and neither are created once a year in early January, when the world is 
still asleep and most people are jaded, broke, uncertain of anything and miserable!

However, I am partial to a bit of reflection, something I feel we need to do more of so I ask myself 
three questions about the year past and I challenge you to do the same.

Did I love?
Did I Live?
Did I matter?

Did I love? Did I open my heart to those that matter? Did I give people the benefit of the doubt 
even if they did not deserve it? Did I try not to judge people, did I stay in a state of gratitude, did 
I give to others less fortunate than I, did I accept my emotional self and embrace my vulnerability?

If you asked people if they could live their life again, having less regrets, this would feature in their 
top three every time. This leads us to question two, Did I live? Did I step beyond my comfort zone 
and feel some fear, or did I simply stay safe and cruise along? Did I challenge myself, did I take 
any risks, did I have to manage failure as a result of this, did I learn and grow and add some 
amazing chapters to my story? Life begins at the end of your comfort zone, anything less is 
mediocre and if you are not failing you are NOT living!

And finally, Did I matter? What I mean here is, did I make a difference, would anyone know I was 
here? Did I leave any footprints anywhere, at all in 12 months? Did I help anyone? Influence 
anyone or anything? Did I change a life? A law? A relationship? A business? A community? A story? 
Did I improve something or someone? Am I living in my passion with passion? Buddha says ‘Your 
job here, is to discover your job, then dedicate your life to it.’ So how ‘s that working for you? 
What are you dedicating your life to?

If you make one New Year’s Resolution accept the challenge to discover your passion, life is too 
short to waste your time and energy on anything less that what you came here to do. If you have 
no idea what this is and well over 80% of the working population do not, invest in you and get off 
the roller coaster, called life, for as many hours as it takes to do some soul searching to find out! 
Read some books, get a coach, find a mentor, start your journey of self discovery, it is so worth it 
and so are you!

Now, I am off to pack away the tree and sparkly stuff for another year and re-do my mantra jar!

Jane Kenyon



Another woman facing into 2014

I was just scrolling through the latest 3rdi postings and I read over Jane Kenyon’s piece about 
dumping goals. I’m totally with her. 

I REALLY like those three reflective questions Jane suggests we address to our previous year’s 
exploits : Did I Love, Did I Live, Did I Matter? Sums it up as far as I am concerned. Last night, 
whilst slumped over a drink watching TV, a BBC ad came on to apply for the Apprentice (Good 
God, are they still making that rubbish?) and they showed Sugar vigorously pointing at someone 
and sneering about something they may have said or may not have done. 

Early January I am not full of the milk of human kindness, being low on energy, hormones, Vitamin 
D and heartily struggling with the half-light we are served by way of daytime. And he just finished 
me off. I am so tired of being fed images and stories of ‘Successful People” when what we really 
mean is “Rich People”. We are bombarded with magazine articles at this time of year advising us 
how to set goals to achieve more at work, earn more money, sell more widgets or get a promotion 
to boss more people about (yes, yes, I know the good ones ‘inspire more people’ rather than boss 
them about, but that’s a whole other article and we regretfully admit they are fewer and farther 
between). I am an ardent believer in self-improvement, personal development, lifelong learning 
and self-actualisation, for sure, but I am tired of these being so lazily applied to stereotypical 
portraits of economic aggrandizement and power over others, rather than influence. 

The three questions Jane suggested we reflect on reminded me why, as a move buff and cinema 
lover, I have remained faithful to Frank Capra’s 1952 delight, ‘It’s A Wonderful Life’, when pressed 
to name my favourite movie of all time. Ever since I was a little girl, entranced by fairly lights, 
Christmas trees and the idea that fairies and angels do exist for our benefit, I have adored the 
story of George Bailey and Clarence the Guardian Angel who showed a desperate and depressed 
George how much he had lived, loved and mattered to the world he had decided that night to 
leave behind for its own good. 

January is a reflective time and we will serve ourselves so well to reject a lot of the c**p out there 
about what success or achievement look like, by some nebulous media consensus. As we get older, 
we realise we can’t change the world quite as readily as we suspected we were going to be able to 
do when we were 22, but we also start to think grey is quite a flattering colour. We learn to live 
with complexity, difference and challenge and to have the confidence to know that we have a very 
individual dimension to add to the world. As a utilitarian I would suggest the only responsibility we 
have is to add it positively, without an intention of impacting negatively on anyone else and to 
approach each new year with, at the very least, some real thought as to how we can best add 
value to the people with whom we come into contact.

For me, it’s all about that motivation, that intention – that’s the bit we have to spend some time 
on. Some people will never like you, will never agree with you, will never warm to your style and 
vice versa. It’s a lifelong process wondering whether that’s a character flaw on either side, or if 
there’s some genuine merit to both points of view. I’m still working on that and I think I may be 
getting better at it. 

Though I still like to think that every time a bell rings….

Clare Logie



Why women’s voices are important in 2014

It was the first day after the Christmas and New Year break and I was sitting at my desk about to 
get back into a “work” frame of mind. However this was January 2004 and work for me was 
completely different from what it was in December. I had decided to set up my own business. This 
was prompted by a combination of getting an insight into what might be possible when 
undertaking a project for my then employer and then being made redundant.

Ten years on I have been reflecting on what has happened since then.

Although I initially said that I would offer coaching services, in practice the first contract I got was 
to be the leader of a training programme that helped prepare people to get back into work. After 
that I was asked to design and deliver training and to facilitate events. So my current business 
involves all three. But as time has passed there has been an underlying thread that was there at 
the start, I just didn’t see it. Or maybe I didn’t value you it. Or maybe it was that those who were 
keen to give me advice as a new business owner (not always with a positive intention I suspect!) 
didn’t think it was a serious proposition.

No matter what I am doing with clients now the bottom line is it will involve getting people talking.

Now full disclosure here, I love to chat. However as the years have gone by I realise the value to 
talking, with a purpose. I recall a conversation with a former (male) colleague when he said that 
as far as he could see I got paid in that job to blether. I was quick to jump to defend myself but 
then stopped. I reminded him that we had worked successfully together as he did the technical 
stuff (the work in his view) and I built relationships with colleagues and clients which kept the 
business coming in. In essence, not that we talked about things like this in those days, I was 
playing to my strengths.

This reminded me of the “Tiara Syndrome” which received a lot of attention in 2013 when Helen 
Fraser, the chief executive of the Girls’ Day School Trust, argued that many young women are “too 
imbued with professional modesty to shout as loudly as male colleagues about their 
achievements.” and were waiting to be noticed, to get the recognition they deserve. The term was 
coined by Dr Deborah Kolb and Carol Frohlinger from Negotiating Women, a US firm that coaches 
women in leadership skills.

Over the past 10 years I have had many conversations with women about their skills, talents, 
ambitions and aspirations and so often learn that they are reluctant to talk about them. When 
working with clients during their job search I encourage them to talk about themselves in a 
positive and persuasive way. Many of them find it really hard to do that. My big question to them is 
“If you don’t tell a potential employer what you are good at who will?” No matter how skilled an 
interviewer is they are rarely mind readers.

Women can and do make great contributions in the workplace just like they do everywhere else. 
In 2014 the time has come to talk about that because if they don’t we can be pretty sure that that 
tiara will be ending up on somebody else’s head.

Jackie Cameron 



‘What will it mean to be a woman in 2014?’

Doing some research for this article I asked the question to a number of women of various ages. 
‘Well, much the same as in 2013! When I dug deeper I found some wanted to progress their 
careers, others were looking to achieve places on boards, both executive and non-executive. The 
fields vary widely from charities to banks, business and commerce and in the academic world.

‘As far as board places are concerned the organisation, Women on to Boards was set up initially in 
Australia and is now a world-wide service. They actively search for board appointments of all kinds 
and regularly inform their members of what is available. In Scotland there is a Government 
department which offers a similar service for Government appointments.

Staying for the moment with boards, I belong to a group called ‘Changing the Chemistry of 
Scottish Boards.’ This is not simply a euphemism for getting more women on to Boards as non-
executive directors but we are also looking at diversity to advance their careers. In 2014, many 
may well find this difficult in the present economic climate and finding and keeping a good, 
satisfying job is increasingly difficult.

Let’s take a look at another group of women – those who are striving to become senior executives
as a precursor to being on the boards as executives in their organisations. Evidence shows where 
women are in senior and board positions companies and organisations in general benefit, often 
increasing performance and profits.

In 2014 those of us who have climbed this often sticky ladder through hard work and persistence, 
must renew our efforts to help and mentor the next generation.

Happily, in my view, more women, especially those with families are starting their own businesses, 
often working from home and using the internet to market and deliver their products. For women 
in 2014 this will awaken entrepreneurial talents leading to success. However, all businesses, even 
small ones need capital investment. Statistics suggest even today banks are more willing to lend 
money to men than to women. In 2014 I hope this will change but, for example, the Business 
Gateway network is very helpful in helping with business plans but child care is not part of their 
remit. Maybe this should change?

So far, I have not mentioned men and common attitudes towards women. But I will now! I was 
having Christmas champagne with a young banker in his forties, recently remarried with two 
children of his own and now a stepson as well. His wife is a very capable and successful 
businesswoman. David (not his real name) is also intelligent and very career-minded in his own 
field of finance. During our conversation he remarked ‘of course one of the differences between 
men and women is women are always making plans, whereas men just let things happen.’ 
Whether or not you agree with this, think about it for a moment. On what I will call the domestic 
front, the evidence is all around us in the home. in managing the house, the shopping, the 
children and so on. Is this deeply engrained in the psyche of both sexes? Can it be changed?

So whilst I urge all women of any age in 2014 to continue to be confident and to help each other 
may I remind all of us of a quotation from Jane Austen’s ‘Persuasion’? She wrote ‘The woman’s 
cause is man’s. They rise or fall together

With all its challenges for women in 2014 optimism, hard work and cooperation with each other 
and, yes, with men whether in politics, business and the third sector will, I trust, bring real 
progress with it.

I can’t resist finishing with something pointed out to me by my daughter-in-law. In the New Year’s 
Honours list 2014 for the first time ever, more women than men were awarded honours by the 
Queen. Whether or not you agree with the honours system this does mark an historic moment in 
the history of women!

Christine Richard



Being a women in 2014 – for better or worse?

Throughout 2013, here at the3rdimagazine, members and guest contributors wrote about what it 
was to be a women, from varied perspectives and on different topics. Some of us pointed out how 
much better it is to be a women in this day and age and that much progress has been made, 
albeit this is not universally the case. Others wrote about how women are pilloried in the media 
when they dare to speak their truth, in a way that men rarely are. We only need to think about 
Professor Mary Beard, Stella Creasy and Caroline Criado-Perez and the way they were treated for 
speaking out on issues that they believe in. Caroline’s only crime in the eyes of the twitter trolls 
was that she had dared to ask for women to be represented on our bank notes. 

The important point is that they did speak out and continue to do so and that they provide an 
example to us all to be vocal and active in making change happen in 2014.

So what is it that we have to work to change in this year of 2014 to continue to make 
improvements to the position of women in our society and world-wide?

I believe that we need to ensure that we are not insular in our thinking and in our desire for 
change. I am a white, middle-aged, middle-class, educated women living in Scotland. I can, if I 
choose to, operate within a very limited sphere of contacts personally and professionally. However, 
for me that would not suit the ethical base from which I view the world. 

We have covered the plight of many women in developing countries where they live horrendous 
lives, often used as sex slaves, have their children stolen from them as they sleep on the streets at 
night. Women who have little or no economic or political clout and even when they do, they are 
assassinated for speaking out against the gross injustices they endure. So, we have to think 
and act globally. 

As a white women, I have little understanding of the discrimination experienced by black and 
ethnic minority women. They have to endure multiple discrimination because of their sex and their 
colour. We white women need to have a better understanding of the meaning of 
discrimination in all its forms and how it affects women from minority groups in 
complex ways that many of us are only beginning to understand. 

Here in Scotland, there is an organisation called ‘Changing the Chemistry’ which is working to 
support more women onto non-executive board positions. Furthermore it is, as part of this, looking 
at diversity generally.

I applaud this work and recognise that it is important to get more woman to the top of 
organisations and especially those women who have been mentored by other women to help them 
achieve this. We need women at the top who will help to bring other women up too. However we 
must not lose sight of the fact that at the other end of the spectrum are many more women who 
are having to work hard physically to support their families. These women are often on the 
minimum wage, possibly topped up by working tax credits with little or no opportunity for 
promotion. The opportunities may not be there or it might not be possible for them to consider 
this as an option if they have other family commitments. This might mean children but increasingly 
this also includes ageing parents. We need therefore to think about the economic position of all 
women. It is important that we have women in positions of power but we need to see the issue 
also from an economic perspective. The Fawcett Society stated recently that: 

“Women’s incomes are being squeezed on all sides – two thirds of the savings from benefit caps 
and cuts are coming from women’s pockets. We are working to challenge this, and are fighting 
hard to shore up women’s financial security. “ The challenge here is to ensure that we 
consider all women in the workplace and not just from the perspective of not enough 
women being at the top but also fighting for a better deal economically for those at 
the bottom of the pyramid.



I recognise that there is much good work going on but there is also a great deal at stake because 
if we women who can speak out and act, if we do not do this in 2014, there is a chance that we 
will slide backwards. I do not want that for the young women of our world. Do you?

Anne Casey 



Women 2014

What will it mean to be a woman in 2014?

I’ve been mulling this question for some time and there are several issues that keep coming to 
mind.

Firstly, my perspective is my own. That seems self-evident but to clarify; what I mean is that I 
speak only from my own experience. For a middle-class white woman living in 21st century Britain 
the phrase “we have never had it so good”, first uttered by Harold McMillan in 1957, rings true.

Most of the things I talk about each day, talk to other women about, are set against a background 
of privilege. Not the massive privilege of the ruling male elite, but privilege nonetheless. Had I 
been born 100 years ago my life as single mother in a small Scottish town would have been very 
different. Initiatives concerned with getting more women into senior positions, enabling more 
diversity in boardrooms, enabling enterprise and the rest all take place in an environment where 
we build on the success of those who went before us, those who laid the foundations of equality 
and opportunity which allow our conversations to take place at all.

This isn’t the case for the majority of women across the globe. Women suffer discrimination, 
poverty and exploitation in ways that are difficult for us here in the UK to fully comprehend. 
Reading about atrocity is not the same as enduring it. While we cannot fully understand what it 
must be like to live in a country where women can’t drive, a country where genital mutilation is 
rife, a country where women are considered to be the guilty party rather than the victim, when 
raped, it is really important that we see our own lives and our own conversations in this global 
context and to strive to make sure that the advances we can make here are shared by women 
around the world.

Secondly, I want to consider empowerment for women. Think Miley Cyrus. A young woman whose 
current image is the antithesis to the one created for her by the Disney Corporation. The question 
for me is whether this new image is her own creation, a result of her empowerment, or another 
form of subjugation, this time by the music industry. As Sinead O’Connor put it in her open letter 
to Miley earlier this year following the infamous Wrecking Ball video, “ it is absolutely NOT in ANY 
way an empowerment of yourself or any other young women, for you to send across the message  
that you are to be valued (even by you) more for your sexual appeal than your obvious talent.”

The inevitable outcome of empowerment is to be empowered and, therefore, free to choose how 
to use your assets, physical and cerebral. But is this overt show of sexuality really empowerment 
or simply a more subtle exploitation? Exploitation by an industry, in the case of Miley Cyrus the 
music industry but which could equally well apply to print media and the continued appearance of 
naked women on page 3, cleverly making young women think that presenting themselves as a 
purely physical/sexual entity is what they want and what they themselves chose.

So, what does empowerment look like for young women today?

I’m in Sinead’s camp. I think that being empowered and choosing to act like a puppet of the sex 
industry not only looks just the same as being a puppet of the sex industry but it is, in fact, the 
same as being a puppet of the sex industry. What is the point of empowerment if you chose 
exactly the same way to express what it means to be a woman than would have been available 
prior to empowerment?

Laurie Penny, contributing editor in the New Statesmen and a writer I greatly admire, sees things 
differently and sees the attack on Miley Cyrus as a dangerous example of what she terms “slut 
shaming”.

“The problem is not that we cannot decide whether nearly-naked pop stars are empowered or  
exploited. The problem is that bland sexual performance is still the only power this society grants  
to young women, and it grants it grudgingly, rushing to judge and humiliate them whenever they  
claim it. Rather than condemn girls as they try to negotiate this strange, sexist society – a society  
that offers temporary, dazzling power to those who play the game –we should be supporting them  



as they grow up, make art and stick out their tongue at the whole stuck-up world – and that starts  
with a stand against slut-shaming.”

Essentially girls are still being born into a world where there are two opposing views of women’s 
bodies. We are taught to be uncomfortable in our own skin, to constantly strive for the skeletal 
form of the catwalk model. Only then will we be lovable. So we subject our bodies to all manner of 
bizarre diets, we colour our hair, we shave our legs, we pluck eyebrows, we wear feet-deforming 
shoes, we spend fortunes on creams and pills and potions to try to conform to this ideal body 
type.

Being young and beautiful is as important today as it was when the lyrics of the song went,

“keep young and beautiful,
it’s your duty to be beautiful
keep young and beautiful,
if you want to be loved.”

Women are encouraged to think this way and young girls can see that women, who use their 
bodies in this way, are the ones that gain power – through celebrity. So, taking control of our 
bodies becomes synonymous with taking control of our lives.

If we are going to change the way we treat young girls we have to break the link between “our 
bodies” and “our lives” and to stop considering “empowerment” and “exploitation” as if those 
things were mutually exclusive.

There is a Zen saying that can be summarised as, “before I was enlightened I chopped wood. 
After enlightenment I chopped wood. “ It is possible to perform the same task but with a 
completely different mind set. It is possible that gyrating on a stage wearing little more than a 
smile can be performed by the exploited and the empowered alike and we have to trust young 
women to know the difference. We can help them to learn the difference once we stop 
bombarding them with the message that only by having a great body can they have a great life. 
Any body can have a great life.

Thirdly, it’s time to ditch the diva.

It started with Shirley Conran’s book Superwoman, and with lines such as, “life is too short to stuff 
a mushroom” and should have stopped there. But no. We are still looking to do it all, have it all, be 
it all. How about ‘Natural Superwoman: The Survival Guide for Women Who Have Too Much to Do’ 
or ‘Simply Wonderwoman: A survival guide for women with too much to do’ or ‘Domestic Sluttery: 
Cheat Your Way to the Perfect Lifestyle’; the review of the latter claiming that, “women would love 
to have the domestic goddess thing nailed, to waft around vintage fairs and antique markets for  
collectable items to furnish their houses with, and to be able to spend all day preparing the  
ultimate dinner party.”

No. Just No.

On a very basic level, I don’t want to waft around antique markets to find useless decorative stuff 
to clutter my home with. I don’t want to spend all day preparing the ultimate dinner party. I hate 
cooking and I hate dinner parties. If I have a day to myself I go to the beach or, my latest 
enthusiasm, make meditation stools. The point is that we women are not all the same. We don’t 
all want the same things.

On a more important note, by creating this role model of the successful businesswoman, who also 
makes perfect profiteroles, has a beautiful home and perfect kids is not empowering women. It is 
creating another unrealistic barrier at which to fall. It is fostering a feeling of being inadequate in 
those that don’t have it all rather than celebrating the things that we do have. I see lots of 
facebook posts from women displaying their beautiful lives; posts about the deal they just made 
and the fabulous meal they just prepared. I know that we don’t really want to read posts everyday 
about burning the porridge or missing the train but a bit of balance wouldn’t go amiss.

And there’s a bit of a theme in these books; tips for Women Who Have Too Much to Do. Women 



do have too much to do. We still take an unequal share of caring and domestic duties. Rather than 
reading books on how to cram what we do into the time we have to do it, why not ditch some of 
the stuff? If we keep doing more and more in order to bolster our image as superwoman then we 
will never get to a situation where the duties are shared.

When women like Sheryl Sandberg of Facebook fame stand up and talk about how women can 
achieve the kind of success she has enjoyed, she is not addressing all women. She is talking to the 
very few women who can chose where, and for how long, they work each day. Most women, 
indeed most men, do not have this luxury. Her experience, as shared in talks and now in her book, 
may smooth the path of a very, very small number of women who wish to follow in her footsteps. 
But hers is a particular, privileged journey that very few women, or indeed men, are able to take.

By encouraging the, “if she can do it then I can do it” attitude we fail to address the deficiencies of 
the system. Women can transform the landscape, not by replacing male hero-leaders with female 
divas but by working to change the way the world works.

Karen Birch



Women who mean business

Around 30-40 people are gathered in the tea room on the terrace at 0730h. Seated in a large 
circle, we gazed upon a lit candle, a plant pot with bright red flowers and a dish with stones 
immersed in water. This centre-stage represents light, earth, water and life. It is August 2010.

A young Syrian woman, Iman, had been invited to share an experience of hers, as a Muslim 
woman living for a short time in Canada. She is wearing a hijab (head-scarf covering her head and 
shoulders) and a jilbab (long dress covering her body, arms and legs) and she speaks in a quiet, 
captivating voice. I watch and listen as she talks about going in to a local café hoping to get a cup 
of coffee. The owner – a man – sees her coming in and he turns his face away from her. She 
notices suddenly feeling uncomfortable and a little scared. But she remains seated quietly waiting 
to be served. Still he does not come. He visits every other table, persistently avoiding hers. Iman is 
left in turmoil with her own internal dialogue and emotions – fear rising, questioning herself, 
worrying about what he is thinking and believing about her; wondering if he is going to do 
something more extreme. She sits and waits, even though every part of her being is screaming at 
her to get out; to run away from this man she is believing is rude, hateful, mean-spirited and 
judgemental. A woman in the café notices the scene unfolding and with a small gesture of 
kindness and compassion, comes to speak to Iman, complimenting her on the fabric of her head 
cover. This gives her enough courage to gather herself together and leave.

Iman talked to us of how her anger, frustration, fear, hopelessness and resentment took hold once 
she left the café. She explained how hard it had been to stay there and not run away sobbing. On 
returning home she spent some time re-running the scenario – had she done something to offend 
him? Was he just bigoted? Through taking time to reflect, she was able to reconnect with herself 
and how she wants to be in her life. She talked about how she was able to bring herself to account 
– revisiting four principles that, for her and those connected to IofC, act as a moral compass, 
guiding life decisions and actions: honesty, purity (of intention), unselfishness and love. She 
realised that if she wanted this man to be different with her, then she had to move beyond her 
own fear and judgements of him.

So the next day she returned with an open heart and a commitment to reach out to him. In her 
heart and mind was a single sentence: ‘Here I am and we are going to solve our conflict dear… get  
ready’. When she entered the café he had his back to her. She knew she had to forget her hurt 
feelings and accept whatever his coming reactions might be. When he turned to face her, she 
smiled and greeted him and was shocked to see him stretching out his hand to shake hers…. he 
continued by introducing himself and she followed, each opening up a precious connection that 
forged a flourishing friendship between him, his wife and Iman.

Since 2011, Iman has been living back in Syria. She is in Damascus and yes, it is a war zone and 
amidst the turmoil and terror, she continues to run Creators of Peace Circles for women in her 
locality. Reflecting on her time in Canada as a woman with a strong faith, she said that it had been 
a gift from God and that the country had helped her learn about the importance of a human’s 
responsibilities, humanity and duties:

‘When I was in Canada I learned about Creators of Peace Circles while being surrounded with  
peace. Canada was preparing me for the future in the Middle East but I didn’t know that then. I  
learned to be objective and to find peace in myself before searching for it in others. I learned to  
accept differences. Also I learned that change starts from the inside before we point at others”.

Iman was graced by women who introduced her to Creators of Peace (a programme of a world-
wide fellowship of individuals and organisations, called Initiatives of Change – IofC). She was 
touched by the woman who reached out to her in the café. She herself, touched the lives of the 
Café owner and his wife; and was in turn touched by them. And in sharing her story with me and 
countless others, she continues to touch and inspire us to take focused action in making our world 
a better place, each starting with ourselves.



‘And now I am living surrounded by real conflict. How does it feel to learn about peace when  
you’re surrounded by peace and how does it feel to participate in a Creators of Peace Circle while  
experiencing war, anger and seeing blood around you? How to practice what we thought we’d  
believed in? I asked God to help me share what I learned, to change my heart to the better and  
use me to help others. I don’t know if we will wake up the next day alive or dead but I know that  
if I wake up I want to tell my people that we need to build peace. There is no way but listening  
with consciousness, compassion and values. I heard myself many times saying we HAVE TO listen  
to one another, we HAVE to find a way to communicate before we lose more and more people.’

There is nothing more potent and compelling than women who mean business. Iman is one of 
those women. She is alive to her purpose – her mission to work for peace in her homeland and the 
world. She started with herself. Then she reached out to others. How many of us wait for someone 
else to take the first step? I can recount, oh so many times, when I have fallen into this trap, 
stewing in my own ‘poor me’ stories, finding over and over that nothing changes. It is only when I 
realise, once again, that my inner work precedes all else, that I recover my capacity to be a 
positive actor for change and an influence for good. Iman and many like her in IofC keep me in 
touch with what is possible.

Louie Gardiner



Being a woman in 2014: the rise of the divine feminine

First of all, can I just say: I love being a woman, and I like nothing better than allowing myself to 
be a woman and allowing men to be men. Nearly every attribute that has been considered that of 
the weaker sex I have not only displayed, but revelled in – except, perhaps, passivity! I’ve always 
thought that to be a woman was to be powerful. And it is this love, and respect, of feminine power 
that makes me so excited about what may develop in the years to come, and the part I as a 
woman will play it.

I’m also really interested in astrology, and how what happens in the skies plays out on earth. You 
may not join me in my interest, but few can doubt that the patriarchal, illusory, enslaving ways of 
the past 200 years (the Age of Pisces, for the non-astrological types amongst you) are crumbling 
and are making way for a new, more enlightened, more loving and collaborative way of being – 
the start of the Age of Aquarius, and, with it, the rise of what is being called The Divine Feminine. 
The (largely masculine) house of cards that we have called society over the past 200 years, which 
mainly dealt with hierarchy, ownership and ego (superiority v inferiority), had been built lopsided 
because women were sidelined and dis-empowered. Thankfully, it has finally started to fall in on 
itself, as we can see with examples such as the collapse of the banking system and the fury at the 
widening income gap. The pendulum is swinging back to a more feminine approach in order to 
restore balance.

One of the key ways I think the Divine Feminine will be seen working is in lack of ego. I am a 
therapist, and it is fundamental that I keep my ego out of any work I do with clients, and only 
work with their individual map of the world. I believe this is an inherently feminine way to be, and 
to operate. By working as facilitator rather than dictator, knowing that your client has all the 
answers within, gives them space for exploration, expression and growth. It allows them to see 
their own power rather than foisting my assumptions of what is right onto them. Lack of ego also 
goes hand-in-hand with respecting difference. I see this being played out in society more and 
more, and welcome it – from people’s reactions to the Bedroom Tax, to Russia’s anti-
homosexuality laws, to big corporations playing for cash rather than working with the planet’s 
natural resources – and even better, the determination to now do something about it.

The Dalai Lama said at the 2009 Peace Summit that ‘the world will be saved by the Western 
woman’. That means you, and it means me – women who are no longer shackled by an outmoded, 
patriarchal way of thinking and being; women who are financially independent, women who are 
educated and free to make positive choices. It means women who are strong enough in their 
sense of self that they truly want to make a difference in their lives, in the lives of others, in the 
destiny of the planet. This doesn’t mean that men don’t have a vital role to play in this; it simply 
means that it is time for our feminine attributes, for so long condemned as soft, mysterious or 
irrational, to now come to the fore. The hierarchical Ego has created division, fear, and slavery to 
money and objects. I believe the lead will now be taken by nurturing and empowering on a more 
individual basis, just as a mother would do with her child.

Self-acceptance is a cornerstone of strong feminine energy. My mother once told me ‘Love is 
acceptance’, and this stayed with me as I grew up, trying to navigate my way safely through all 
the dis-empowering beliefs that were thrown at me along the way: ‘Good girls don’t'; ‘black people 
will never get anywhere’; ‘just rise above it’; ‘you’ll never get anywhere, you’re too nice’. As I have 
grown older, got married, and had two daughters of my own, it’s been important for me to allow 
myself to be the person I truly am, in all my brilliance and in all my flaws. You only need to look at 
my Facebook page to see the contradictory parts of my personality. My likes include this great e-
magazine, the 3rdi, as well as Upworthy, Think Progress, and Give A Shit About Nature, but every 
Thursday a friend of mine posts a rather gorgeous hunky guy on my wall, which I love. A few of 
my friends, male and female, complained about it, crying objectification and sexism. I have to 
admit, I agonised over it for a while, but then I gave up. 



I care deeply about issues affecting ordinary people and the environment, and I love hot men. It’s 
just who I am. Seeing ourselves – and our situations, whether they’re personal or on a global scale 
– clear-sightedly and without judgement is key to making resourceful choices. Only then can we 
really begin to make positive change that will last. If you truly care about yourself, it’s difficult not 
to care about others.

It’s time for us to own and be proud of our feminine power: to live and work with others from our 
unique feminine blueprint, and be unafraid to eschew the more masculine ways of being. In my 
work and my personal life I nurture, I empower, I collaborate, I develop. As women we love 
fiercely, and that love can be revolutionary in its power. Our female characteristics need to be 
brought forward onto the world stage until we are all co-existing in a symbiotic and positive 
framework for the good of mankind and the environment. What I think is wonderful about this 
time of our lives is that right now we are just at the start – we can be the pioneers shaping this 
grand new landscape. Of course, there will be teething problems – the anti-gun lobby and 
ObamaCare are experiencing this in the US, for example, and in the UK our benefits system and 
income inequality really frightens me. All of that notwithstanding, though, I’m excited to be the 
woman I am today at this pivotal stage in our global development. I’m wise enough, young 
enough, experienced enough and have enough energy to really embrace the Dalai Lama’s 
statement, work with the feminine energies and make our society and world a better place to 
inhabit. I’m also old enough to know I don’t have forever to do it, so I mustn’t sit on my laurels. 
My time is now. And so, beautiful Woman, is yours.

Dawn Thomson



Advice from me to younger me

I try not to think too hard about the length of time I have been in business, it is far too ageing! As 
is the fact that it is 2014!!!!

I remember as a child wondering if I would make it to the millennium, after all, being 40 is 
positively ancient! So pinch me I am still alive, I am still working in the same industry I stumbled 
into as a 23-year old (nobody, but nobody plans for a dynamic career in market research!), and I 
can honestly say that I am as excited about the future now as I was back then. Now I understand 
the ‘game’ and have a greater control of its outcome.

Back then I had everything to learn, and if I was to revisit myself to deliver a heads up to the 
future, this is what I would tell me:

• observe, listen and learn. Business is full to the brim with learning opportunities, even in 
small companies. 

• There are good and bad decision makers, good and bad managers, understand this. If you 
work for a bad manager (may not command respect from colleagues or team) let the 
quality of your work speak for you rather than undermine his/her authority. 

• Find out about the latest developments in your industry, stay abreast of competitors, be 
informed. 

• Don’t be afraid to speak out. I used to be very self-conscious in meetings, feeling my views 
would be ridiculed or ignored, I think everyone feels that when starting out. Then my boss 
insisted that we should each make at least one salient point at every meeting. What a 
difference! Sometimes people agreed, sometimes they argued the point but I was never 
ridiculed. My opinion was validated. 

• Second guess the objections to your proposals. Coming up with an excellent plan is not 
smooth sailing, nor is fighting for a departmental budget. Keep your arguments watertight 
by knowing who the nay-sayers are and the reasons behind their objections. 

• Know what you are good at and improve areas that need improvement. Don’t wait until 
annual review time to suggest your training requirements if you feel you would benefit 
sooner than later. 

• Keep a cool head. Not all decisions will work in your favour and not everyone will make 
your job easy. You may feel isolated at times or obstructed in your career path. If your line 
manager is unsympathetic then the best way to deal with these situations is to learn from 
the experience and move on. 

• Do not make enemies of your colleagues; competition is healthy, a warring department 
isn’t. Besides, you never know when you may need their support in the future. 

All these points of advice are valid to both sexes, but as a woman in business I have to admit that 
some of them were easier to realise than others. I did keep a cool head when I felt I was being 
sexually discriminated against in a male-dominated industry and handed in my notice a few 
months later. The next company, in a less male-centred industry, was really no better, which 
merely reflected how women in business were treated at that time.

Dame Zaha Hadid, award winning architect and Veuve Clicquot’s Businesswoman of the Year 2014, 
interviewed by the Telegraph said that it is hard to believe that it is still difficult for women to 
break the business barrier. In her industry it had been a long struggle to get to where she is now.  
What Dame Zaha, and other extraordinary women such as Kathryn Parsons, 30-year old 
entrepreneur and founder of Decoded and Julie Kenny who set up electronics security company 
Pyronix, both of whom have been recognised for their achievements as businesswomen, extort is 
the resolve to work hard and achieve their goals. All of them champion the right of women to have 
equal status in their industry and each one is inspirational. Aside from Kathryn, these women spent 
many years overcoming obstacles to achieve what they have today. I wonder what advice they 
would dispense to younger selves?



I agree that in many industries the career path for women is littered with many obstacles which is 
unacceptable in 2014. I hope that by the end of this year there will be a significant increase in 
women in senior management roles and greater gender equality all round.

I am not holding my breath.

Margot Grantham
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